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Conclusions from the publication

o A well desighed public interventions can
connect vulnerable groups to the green
economy - strong role for cities

e Linking vulnerable groups with the green
economy can provide sustainable route
out of poverty

- Combining greening and social inclusion brings
efficiency to public spending




Success factors

1. The right mix of supply and demand side
interventions

2. Tailoring activation measures to the
specific needs of target groups and
individuals

3. Linking to local employment
opportunities




The right mix of supply and demand side interventions
Tailoring activation measures to specific needs

- DEMAND SIDE INTERVENTION SUPPLY SIDE INTERVENTIONS

Intermedlate labour markets Activation and tralmng
Amsterdam
Antwerp = on-the-job training
Glasgow = educational programme
Gothenburg = Work placement + = developing soft skills
Oslo = job search advice and assistance
Rennes Metropole
Zagreb
— Local job creation Activation and training
. = new jobs created by energy efficiency = targeted recruitment among
Birmingham J
Briccal programme disadvantaged groups
= grants for new entrepreneurs = pre-employment training
Newcastle . . . .
R = stimulating demand by encouraging = educational programme
R energy efficiency refurbishments = entrepreneurship and business

development advice



Strength of cities:
knowledge of local
labour market needs

1. Jobs skills match /
anticipating future
skills shortages

2. Shaping local
economy and
creating local jobs

Linking interventions to
local employment
opportunities
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Examples of sectors where people

find employment:

eco-construction

energy efficiency

energy auditing and advice
renewable energy industry
‘green’ enterprises

green area / bio-diversity
maintenance

waste disposal and recycling



Tools
Public procurement

e Social and environmental clauses
o Competitive dialogue process

Partnerships

PARTNERSHIP WITH

Departments within the municipality

CITY EXAMPLES

Antwerp, Barcelona, Glasgow,
Rennes Metropole, Oslo, Tampere

Community groups Antwerp, Birmingham

Birmingham, Brussels,

Local advisory services and public employment services / referral agencies Gothenbure. Oslo) Zagreh
Welfare and housing organisations Antwerp, Newcastle, Oslo
Non-governmental organisations Antwerp, Newcastle, Tampere

Antwerp, Rennes Metropole,

Social/non-profit enterprises Tampers
Trade unions Oslo

Amsterdam, Antwerp, Berlin,

Training and educational institutions and local schools
Newcastle, Tampere, Zagreb

Amsterdam, Birmingham, Brussels,

Private businesses and expert / business associations
Newcastle, Oslo, Tampere

Regional or national government departments or agencies Antwerp, Oslo, Rennes Metropole




La Feuille d’Erable

Collection and recycling of city
waste (procurement)

+ awareness raising at schools

+ greening businesses

+ collection of light bulbs,
_cartridges, batteries etc.
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Jobs (examples):

» truck-driving with on-board
computing

» warehouse shipments

» industry production chains

‘Back to work’ programme:
»6-24 months

»Additional training
»Career guidance and job
search assistance
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Rennes Metropole

25 years policy to tackle unemployment of low skilled
people through partnership with social enterprises

Social clauses in public procurement: companies who bid
on city tenders are required to create social inclusion
programmes

‘Guichet unique des clauses sociales’ works across all city
departments and with all public buyers in the city

Resulted in strong partnership between waste, public
spaces and social departments

Impact: 500 - 1,000 people annually supported to return to
the labour market / 40% of beneficiaries



rehabilitative
employability programme
activities incl.
manufacturing products

from recycled materials
and selling them

participants: complex
problems / some have
never worked
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Recycling House:
Gothenburg

approach based on
choice, own pace,
variety, no obligation

assessment:
individual look at
obstacles to work
and tailored
recommendations

collaboration with
local offices of
national employment
services



Results 2014: Recycling House: Gothenburg
- 31 people took part S '

5 in jobs

10 in support programs
9 in other

/ dropped out

Significantly increase a
chance to get a job

Participants discover
skills and talents

Promotion of circular
economy




Through green jobs for social inclusion cities
contribute directly to Europe 2020

e Increasing employment

e Reducing school dropouts

e Lifting people out of poverty
e Climate change targets




We can do more

e Recognition of role of cities

- Integrated, place-based, city perspective on
Europe 2020 targets as part of EU urban agenda

- Flexibilities in national policies (employment
and education)

- Cooperation with PES

o Clarification of procurement rules
- including social and environmental clauses

e Support for transnational learning




Paulina Banas, Policy coordinator, EUROCITIES

THANK YOU!
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WHAT ARE ‘GREEN JOBS’?

There is no clear-cut definition of ‘green jobs’
but in the broadest sense the term applies to all
employment and entrepreneurial opportunities that
arise through any action to prevent, limit, minimise or
correct the negative impact of human beings on the
environment. The jobs are mainly related to combating
climate change, production of energy from renewable

sources, reducing carbon emissions, increasing energy
efficiency, waste and water management, improving
air quality, and restoring and preserving biodiversity.

Green jobs tend to stay local as they are not easily
outsourced. The green economy has also shown to be
resilient to business cycle changes. Developing the
green economy stimulates demand for both high and
low skilled labour.




